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Behaviour Statement 
 

➢ Every child has the right to learn but no child has the right to disrupt the learning of 
others  

➢ Everyone has a right to be listened to, to be valued, to feel and be safe. Everyone 
must be protected from disruption or abuse  

➢ All members of the school community should be free from discrimination, 
harassment, victimisation and any other conduct that is prohibited by or under the 
Equality Act 2010  

➢ It is expected that all adults – staff, volunteers and governors – will set excellent 
examples to the children at all times  

➢ We seek to give every child a sense of personal responsibility for her own actions  

➢ The school’s Positive Behaviour Policy will ensure that there are measures to 
encourage good behaviour, self-discipline and respect, and prevent all forms of 
bullying amongst pupils;  

➢ Where there are significant concerns over a pupil’s behaviour, the school will work 
with parents to strive for common strategies between home and school  

➢ The school will seek advice and support from appropriate outside agencies where 
concerns arise over a child’s behaviour  

➢ The school’s Positive Behaviour Policy will clearly reflect the school’s approach to 
exclusions  

➢ The school will fulfil its legal duties under the Equality Act 2010 in respect of 
safeguarding, children with special educational needs and all vulnerable children  

➢ The school will keep abreast of current issues and initiatives with regard to Health 
and Safety at Work Act 1974 and related regulations  

 
Our priority is to encourage good behaviour by: 

 

➢ Providing a relevant and appropriate curriculum which is tailored to meet the 

individual needs and preferred learning styles of the pupil 

➢ Teaching pupils the skills required to moderate and modify inappropriate 

behaviours 

➢ Helping pupils to take responsibility for their own actions and develop a level of 

accountability 

➢ Providing an environment where social and collective norms are the accepted 

benchmark 

➢ Dealing with unacceptable behaviour promptly and fairly with minimum fuss and 

in a consistent and logical manner 

➢ Promoting a consistent approach to sanctions from all staff 

➢ Working closely with families and their child to develop healthier communication 

strategies which foster improved relationships 

 


